Rochester Institute of Technology

RIT Digital Institutional Repository

Articles Faculty & Staff Scholarship

2002

Identity in the mobilization of the wealthy in the fight to income
equity
Sandra Rothenberg

Maureen Scully

Follow this and additional works at: https://repository.rit.edu/article

Recommended Citation

Proceedings of the 12th Annual Conference of the International Association for Business and Society -
Identity Formation in the Mobilization of the Wealthy in the Fight for Income Equity, with Maureen Scully,
57-61.,2002

This Article is brought to you for free and open access by the RIT Libraries. For more information, please contact
repository@rit.edu.


https://repository.rit.edu/
https://repository.rit.edu/article
https://repository.rit.edu/facstaff
https://repository.rit.edu/article?utm_source=repository.rit.edu%2Farticle%2F534&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:repository@rit.edu

¥ ol 2, 0 Mnarm b deaane Bew Yok B P Dussos & Cis

P lhervias. hachih K 1WE Public lunds. prvamw funds, and medecal moovation How manszed
e affects paliby fumds lon sesearch. Aswracan Ecomama Revwew, B8 172-116

Howwc B, Dusad 1963 Frowm @ Amarvaci Ssitem o Mass Prodacue. (80 912 Tie
Dsadogrecst o Monale iy Tecbaedogs m by Uered States Habimese: Inben Hopaas
Py

Mo, Nick 1955 WAL Bisr Wownder Afsay, Palion 1, and i B-1 New Yok Pambeos Books

Laxhser, Wilfzang. Nugel, Bevstund, & Plazer. Hane-Wollzang 1999 T Kitvdwibacat of
Eurvpenn Woeds Lpanails From Sfoemarim Commmee i Sovnid Acer Londion:

b

Marker, Haymond & Moo, Macipees (Fds ) 1997, et wid Engiloves Paeticiminips
sl Warks Coumcdls Internutionl Cose Stwdres. Burimgron, VT Avebury.

Misein. Richard & Wicky, Amlrow. E999 Getting real: Stakeholder theary, inanagerial
proctiee. g the proenl relevanes of Gy dunies owed 1o sharebalders. Baviien
Erhses Qumrterh, 9 2T1298

Maedall, Jarnes, & Harles, Andrew. 996 The indeined Siciere At of on Ongetng
Disartee Tnton: Livke, Rigwn

Micinun, Seyrmva. IV Prafits withent Frodwotion  New York: Knopl Fresw

Fhishe L, Lawrence. Hormactn Tared, & Sciunan, foba. 2000 Shair of Warliug Amenice 3200
Tl lehoca Cormell Ushworsiny Press

Mdbe B Qs 1979 Flrsed siowry i ahir las relmin Manand Seimess Revirw, (May-
junc) 92.99

Noble, David B 1984 Foeven off Frondncnon, A So(ad Noere of Autremanion New Yook

Knopi.

Prevnum, Seven 1990 G ¥ I drtnitason, a9 anos Keynes fical pobcy
Jvwrmacl of Yok oony Dy teibuatson, T 2944

Rogers, Eugene. 1998 Flyng Miph The Sty of Povmg wnd the Kue of the Jetimer ' New
York! Arantie Momhly Press

Wy, Willsam, 1997 Sociluong Capisal’ The R iof the Larpe tnaduntrial Conpirarion wn
Amprice. Princetonl, NJ - Princeion University Press

Wasmichi, Richurd. 1986 Sroategs, Stevetire and Ecommmie Perfonimond Denton: Harvird
Bovngss School P

Ryscavage, Puil 1999 e vmer Inesgraality in Amseedont: An Anaadyiis of Teenils  Arronk: ME

Sharpe.
Schumtschreider. BB MRl Y Sewsisovereipn People: A Readiee's View of Dessocrasy in
Amersca New York Hell, Riehart and Wison,
Schanwgpescy, Joseph. 19492, Copimalives, Seictaiizm. sl PBemowrass . New Yok Mamper & Nrothen
Seusow, Remld 1982 Orprn of the Amsevicus Bevines Corporsium, | 7541855 Weirpaon.
CT Geeemwond Fress,
Sobel Roberr 1986, BCA. New York Sicin aad Day
Sobey. LC 1995 Limsisg the hhovs Tower: The Corpuieute Tubewoet of Academiz Bonton:
South End Prews.
Strocn, Shaves 199 Beyousd the Typewriter Gender, Class, and the Ovigine of Medem
Amencan Office Work. Urbana: University of Tlinois Press
Wil Joseph. 1. Asiferw Carnegre New Yiork: Onfost Univeriity Press.
Walll. Edwaad 2000, Trpr Meavs: The Favrevssag Jovigwaliey of Wealeh w A v New York:
The New Press.

57

Bty Formation i the Mabibiztion of ibe Wealthy in the Fight for lnceme Equity

Sandia Rohepssiz Asestsm e
Calicrr ul Buuness [hcjuitnent of Manasemcrs
Rachesser Imaivae of Technology
108 Lo Memearaal Dvive
Hottesder, NY L0020 716475600 slibbatogg sy

Mawcen Scully, Prfovion of Munagencus
Savwmmen Sobamad of Manageimem
AP Commonweilih Avemee
Phessro, Mussachiosans 0205 647820 3607

Ity paprer. wie Jook a1 the peasguct fon mobebizanion of the weulthy o comest wilening
Income Inecpialiny. Wi begln by lowkiig o aciibers of @i organization it sappoits the
miobilization af graviroats goups o beliall of cootomic juitice. We found among its
meypbiers gn “uneapecied valce” - e oice of weatiliy people prapphiug wiih their Ty
mviibile weahih snd thelr own sugpiine it it evobed sl # series of enudonm and &
pradhual process they seimcd “roming oul” s weally W dnew the ingplicatiom, of
thin wieatity kirnetion sad jutey pectatins for the orguni ratien’s abllny o dupe 2
cellmvve aprmda for secedl change Ve stady boosiey & movel spce at the interecton
of banjeras 2ol socarty - wiere e sposls of businco e wwed to redieo socikensd
megualidacs, s cver 10 revdape how bunvmess i conducted

The study ef civi) rights activisin b focused o socal alentities such as race,
geoder, and swxunl vrcotation amd the mobilizstion of historically oppressed
groups: African Americins (e g, MeAdam, 1988), women (e g, Mansbridge, 19686),
and gay / leshian / bisxunl / transgendered people e g, Vaid, 19861 There has
been a shill in some work an identity polities to include the concenitently privileged
groups whane scciol identity had boen Jolt inviaible or just beekgrounded s
“normal” white people fe.g., Thompaon, 2001), men {e.g., Collinson & Hearn, 18961,
nnd straight pouple (e g, Creed & Scully, 20000, This shift has bad two themesy.
Fiarat, the privileged have socinl identition toa (n.g , white people liave o raced, and
Lhese bear the same smount of and nsight as histerieally oppressed
identities, partieularly if the twin dynamies of privilege and oppresaion arv ts be
fully understeod Second, the privileged, if enlightened, farm & endre of patential
allies for social change to bring sbout social justice and equality, particularly by
bringing their relutive power Lo besr and by making the surprising move af

In this bedy of work, the study of class has been relatively sillint. Potential class
msbilizatisn, and the antromdent problem of the foraation of elass consciousness at
all, has beens engaged in sther domuins of study (such as Marzist and critieal
studies, e g, Mann, 1973), but hss not genernlly been connectad to Lhe current ways
that social identity nad social nwvement issues are being brought inte studies of
diversity and argunizational change. In this paper, we tackle not oaly the surfacing
of class o an invisible ideatity, but the surfaring of the even mare invisble
pravileged component of eloss identity. Speeilically, we look ot wenlthy people, their
notions of class slentity, and e prospects for mobilizntion of behalf of class
equality,

In the United States, privileged class identity is paradoxicully denied even at the
same Ume thal it i celebrated and legitimated 1t is desised in thie rhetoric of a
clazs.less pociety. Class privilege is begtimated by an appeal 1o the belief that the
United States is 8 meritocrsey (Seully, 19951 If privilege is believed to be
meritecratically attamed, it can be explained away as unproblematic; sueress can
even be celebrated without spalegy. In this framewark, class privilege = made
thowever problematically i La be inuuutsble rather than changralile er achwevable



Class conflict centers on a challenge ta thas belief, by arguing that class is
asstesatislly structired in the United States ln two main ways Fiess, family class
baekground iz 4 steosg predictor of what clase 3 persoa will occupy (e g, Jencha,
1979 Second, the class structure of work makes it such thet advascement among
classes bs quite difficslt. The robustly pyrunidal shape of organizations assures
that there ure only a few ot the top and many ot the bottom, and thus & = argued
that the attamsbility of class privilege by anyunn is a myth. The foct of imited
maotnlity wio the elite by a few individuals, celebrated in “rags to riches™ stones, s
sifered nst as proof of the malleabality of class identity, but as evidence of a societal
presaure gauge that makes the myth just believable sncugh and sssures social
stability

Agaust a bickdrop of class as both an invisibie dimension and i hotly contested
domaia of palitics, we wanted to understand how the wealthy make sease of class.
More i= being writien on, for example, how white people make sense of race, racism,
race privilege, and the obligation to engage in anti-racism work. What sense-
making do the wealthy have sbout class privilege? What would it Jook like for
wealthy people to have a voice in this issue? We begin by lookng st those who are
beginning to find this veice through an organization ealled MP an initistive of MU
lidentity of bath organizations heve been hidden), which supports the mebilization
of grassrooats groups on behall of economic justice. Socinl mevement studies oflen
stiurt with a focus on the already conselous and mobilizsed, to hear whast that veice
sounds Like, before iwoving ta an explanstion of variation from those who are not
mobatized Moreover, the privilsged who are not spesking out about privilege nre
well-explained by theories of the legitimation of inequality by meritecracy. When
the privileged reject this explanation of thewr posilion, they are bucking strong
cultural and political forcea. Whist |s their stary and how do they tell jt?

Ins this paper, we look st patterns thit ren across the siories of the vanous
members. In these patterns, the issue of identily farmation emerged as o critical
factar in the recruitmesnt and malnlization of crganization members. This isaue
comes to play in three geoeral areas: the process of member identification as
wealthy, the interpretiation of this identily, and the fit of the organization with the
identities

Meothod

We conducted eightesn semi-struciured, in-depth interviews with founders and
members of MP. These interviews ranged from 1 to 2 hours in length, and were
taped snd then transeribed. Trunscripts were then eoded using InVivo content
analyzsia soltware. Through this ceding we were able to cbaerve recurring themes
and issues. In addition te the interviews, mioutes from all board meetings ever the
course of the life of the arganistion were copied and reviewed. From these
minutes, we were abie to track themes and lisues as they evolved over time,
Information was also gatherod from a review of secondary source watenal,
priumarily newspaper and journal articles en the activity of the erganization. These
were collected from the erganization itsell, ax well aa through an independent
seurch.

From ldentity Formation (o Mobilization

We found that the process by which members have identified aa wealthy, and the
ways in which these members interpret this identity, hine been erurial in the
formation of MP. Little work has been done to eaplore the experience of identity

Identifiring with A Place of Privilege
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MP members struggled wath their own identification a5 a person of wealth, aad
warked ts develop an setivist strategy based an thus dentity  As discusaed by Ely
(1996) there are several rvasans why people resist dentcfieation with a place of
privilege. First, privilege is often not salient when people are experiencing it In aur
interviews, when MP members discussed their identification with wealth, it was
often tied 10 or followed critical events in their Life where their place of peivilegs
becume a more salient factor in their life, demanding greater attention and
definstinn. The following is » sample of these critical movements, as deseribed by
MP members

When [ was in college | dod a lot with varicus campus ministry groups. A
posticular campus ministry growp that | was a part of used fo go on weeklong
service trips daring break fimes. . [ woald get up af 3.30 eoery morning and go oul
dampsier diving, jump in this rusted up panel truck end have about 20, 25 minutes
of on-thejob training end then I wos on my own. So the first dumpstor that [
approached wes taller than | was and !was kind of scared because I had been ina
couple of other dumpsters and seen jagged pallets, broken glass, rats and other
things. Since | couldn't really sev into it, | bind of threw myself ovcr in fasth. As |
was tumbling in, something really big storied moving. Ag [ fell into the trash this
voice said 'doa’t be afraid, there (s plenty hére for both of us." And there was o man
in there coting breakfasz. | told him what [ wos doing. He was the most omazing
man. Hetaughs me how to pick the best staff out, he thonked me for helping other
people who were homoless.,. That was o real conversion kind of experience in
coming to grips. Alw, the powerful thing that ke swid was there i5 plenty here for
both of us; which I think is trie. | think fo me that's the bedroch of this ineguality
mMm:w&nHm' . i's @ problem of selfivhaess and mow

Well, in the army you get to meet people fram all over the country. . Immigronis
from Appalochia, friends from the vouth, black, and white. This one young black
man from South Caroling - ke hated the army - Ae was o very quiet guy. He went
back kome before me and [ got & letter from him soying that e wax back in the
arosy in Texax | realized af that time that there were ao joby in the South for him.
And so [there] were a lof of experiences [like thia) and [ just fel fortuncte that |
could have el this education and chance (o Become fweaithy] later in hife without
really working foo kard

Smuu! Elrtlﬂsijm-mﬂhﬁhdmmudmhnhuudnh

the privileged in some of the respensibility for nequality. Ely (1996:9)
states that, “Moreover, it forces people to the difficult realization that if things are
going to change, they are geing to bave to exercise their power more responsibly,
under conditivns where resources are fized and scarce, relinquish same of that
power.

In & socvety that celebeatos wealth and uses the idea of meritacracy to give the
wealthy bragging rights, shame about class privilege is very sarprining  Wealth in
the United States has historically been marked by conspicuous consumption
(Veblen, 1902) Praise and esteem ~ the very opposile of stigma and shame - fall ts
thone whose burd work, ability, gumption, and resourcefulniess have made them
wealihy, Nonetheless, class and wealth seem to bold u special stigma in the United
States that facilitates feelings of guilt (DeMott, 1990). In fact, guilt and shame, was
u prevalent theme in the interviews, particularly for recipients of inherited wealth.
ldentifving os & weslthy person, therelore, meant alse dealing with the shame
associated with it. This is similar o what Silver (1998) found in his study of
philanthropic erganizations. One organization, for example, created supportive
eavironments through “wealth conferences,” in which donors could explore their
conflicted feelings about being both “rich and radical,” » condition he explains seme
call *living the contradiction * These struggles were expressed by most of the people

Wadl, ' Seseunsd ao ] daive apend ST



interviewed, As expressed by one member, * [ just wanted {the money] off my hands
[t fisir ddirty mod gross and icky and sicky and gooey ™

Joiming MP wisd one mechanism to deal with this shame, In foct, many aetivities ot
MP conferances, particalarly in the enrlier years, focused on the meaning of weunlth
and how to"overcome” the shime people felt about it As explained by one member:

There ixa prevalent feeling among prople whe ore wealthy that they showld
nof adveriise theor wealth, You see what | meant To not appear wealthy - and
maybe that s in this society in general. but it was {the veewd in this group, And
they actuplly Aod some study seisions or @ session where you discussed
peaple’s feelings about that to help people svercome that and say: 'OK - 1
happen 15 have money it doesnt make me better or worse' And not to hesitate
to [stare] that, if there 15 o political or sociel réason to do so,

Third, Ely argues thal in recognizing privilege, an individual can seemingly
delogitimize hig'her claims and concorns nmong members of oppressed groups Thiy
phenomencn is observed by Silver (1898) i hin wark on eross elasy philanthrople
organizations that bridge denoers and community seganizers. He found that although

s the wider society eommunity organizere hold less prestige, within the context of the

socinl movement oeganization, the identity of “petivist™ wis more valued than that of
o waalthy donor. Wealthy donors, therafors, exchinnged their finuneil support for
legitimpey as oo agtivisy, as conferred upon them by the communily argunizers.

MP members were often also part of the activist community, through MP, a5 well as
numaraus other social organizations. Almost all interviewees struggled with the
concept of “coming-out™ regurding their place of privilege. Cor interviewees thlked
about coming out ot several levels: to themselves, in their families, to friends, at
work, and ps nctivists, In their own words!

For the mest part | wes torally closered, uhh, you know, and [ took pride in
the face that ne one had @ olue of my class upbringing. { mean some people
I sure had o magor clue. . Sort of my unaware class aititudes were probably
out there [ did eventually say, ‘well you koow, I'm actually from Hs
background ' and {theyl sard b [ had no idea ' | took that ay gpreat
validiation. [ kad sucoesstully hndden my clags backyround

! was embarrazsed about [famsly monsy! snd wncomforeable with it
relationship to my friends . A lot of my friends bad to work i colleaw]

Sowing MP was actually a big decision, because it was making me puble to
somebody besides my mother and my husband. . | have a Jot of frends who £
dea't have any dea how they would tuke 3t i they koew that 1 wasa't this
other image that they thought.

The mietaphors of "coming out” and the "closet” come from gy experience snd queer
theary |Sedgwick, 1992} The use of thas language with its deep eultural links to the
gy community was surprising, particularly the shame and stigma endured in the
E0y commurily seems miles away from the experience of the wealthy. In fact, when
wa hnve mentioned the use of the "coming out™ metaphor as part of our findings, a
Lypienl responge is & cynical disbelief that “the pear little rich kid” can feel any pain.
Nonetheless, aur interviews are brimming with strong feelings about hiding, pain,
and struggle with “going public." Predsely becnuse being wealthy hardly appears
like a problem to the society st large, theré are almost no support mechanizms for
people trying to come Lo terms with thelr weaith, and indeed, an added layer of
shame s they realize that this concern should hardly be a problem. Part of the
intensity of the feclings comes from our interviewees' work in social justice wresans,
wheero the ssue of wealth is particularly Inaded. One interviewes compared her twa
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“rocung oul” e oenoes and scinowirdped Ws! rontest puve e gz unwwual
eaperisnce, "

Well, I'm bisezual so I have spent sonie tine coming oul ob lookng ot the
qlaention of caring out. 1 feel it (s harder to come a @ persot af wealth thun
o s to come ouf aa o leshan J's intereating becguse in [Small Town), which
is congidered leshinnville, there @ o little support group that 1 helped sort of
£et poing called "lesbiuns of wealth.”

As suggested by those quotes, reluctance to revenl their wealth stemmed not anly
from o fonr of docreased logitimaey m the sctivist eommunity, but also from n whole
hast of fears reparding the reaction of both intimate others and society us 3 whele
One member, for example, was concerned about the reaction of the less waalthy of
herdivorced parents to learning that she bad inherited significont wealth from the
other side of her fumily, Others wore concerned that fricnds would see them
differently, perhaps throuph the eyes of jenlousy, nnd not see them ns hard.working
regular folks. Another common coneern was that geople would approach them for
moaey, perhaps changing friendehips and other social relationships.

Interpreting Identity

Unce our interviewess came to gripe with their prvilege, what was their
interpretation of this formerly fairly invisible ientity? How did this interpretation
affzet the efforts of MP? The context i which ths identity is developed seemed
critienl. Some researchers, for exnmple, argue that identities do not come from fixed
catogories, such as black or white, but from contextunal factors such ng relationships,
politicad conditions, and culture (Pollettn, 20013, Context, for example, surely shapes
which ideatitics are proud and which nre shoneful. Our interviewees expreased
shatte in the very specific context of beginning to do activist work about the
usfairnesy of elass wequality and the unearned busiz of wealth, Some used their
cushion of wealth e take jobs in the nen-profit sector, where they felt sheepish
sbout their wenlth next to colleagues who struggled in low paying work. An sctivist
context might invert what is found in the dominant eulture. Thus, the poor are
proud nnd the wenlthy are embirrassed in work an economic justice.

Family and social context throughout an individual's life was also imporiant. As
digeussed by Deutsch and Steil (1988), thers are numerous contextual factors that
play a role in how wealthy peaple connect their own expernience with a sense of
injustice, such as the amount of exposure to conflicting ideologies, In fact, one of the
mmjor splits within MP is defined by the context in which members obtained their
wealth, through inheritanes or through first generation bueiness development, The
context for each of these graups’ wealth makes o significant difference in how they
interpeet their identity as o wealthy person, Our interviewees created a story about
the structural (rather than personal, metitocratic) basis of privilege and the harm
that inequality does [n o demoeraey. Inheritors of money more readily ehallenged
the iden of wenlth a8 based on merit, although research shows that the popular
distinction of inheritors {rom “self mnde men” is overblown in that many who make
money start from a privileged Mamily background {e g, Jencks, 1973). Indeed,
within the orgunization, the short hand of “mboriters” and *self made men® wos
oflen used, with the latter term spoken, then quickly qualified a3 problematic in
light of their befiefs that clnss background, structural advantages, and luck matter
for whie “mwakes (t* in business (and in light of the gendering of the term).

Linkdg Identlty to un Activist Organiztion

While all members eventually identily themselves as wonlthy, the orgunization has
ntruggled with creating a shared identity across all the membera of the
organization, particulnrly with reapect to the inheritor and “sell made” schism. As
discunsed by Steocker (1996), croating convergenee within a sacinl movement



wesssantd th more chullenging ae the collettive becomes more diverse Initinlly,
the argunization deew itz members from » network of inherdtors. In fact, an initial
scgpested name (ur the organizalivs forused on inhentors specifically. As the
arganizetinn deseloped, however, significent eifonis bave boen made Lo recruit self
made wealthy as well As this new group of orgunizational members has developed,
MP leaders have seen that these two groups ideatify with the concept of wealth in
somewhat different manmers, and as o result have differest interests and concerns,
Same of the mheriters sre more readily able Lo get on board with agendas such as
shiarehalder activisa to make businesses accountable en waues such a2 shyrockeling
CED pay and the campaign Lo pay all workers a living wage These issues are more
troubling to people who are currently in business, in contrast to these whese
uncestors’ business elforts geoorated the family's weaith. One "self-made” member
expressed soveral of the smportant conflicts that surfaced in the organization, such
U time-commilent, repulation concerns, degree of acliviam, and perceptions of
‘work'

1 think thot there s o school of thought thet says MP members are supposed Lo
be wéry ootine advocates who are really out there doing things and not just sort
of paszive members who send in some morey and hopefully alivw thesr names o
be used. Hut U'm not sure that you can expect much more than that from
pomenne who e o pery active high level business exequtive, and not Lo mention
the whole pther foctor of to what extent ual] yoor reputation be tarnashed of
you‘re oat there. It depends on Ao radical your measage is.. | think that for a
ot af inheritory there ta not much understanding - and to some degree not much
respect - for the peaple who struggle cvery day very hord to beep thewr businesses
from tanking berauie somehody eluve does it better

Saeinl movement theory would alse ruggest that these variastions m identity would
be linked to differences in how the members [rame the social maue itself. As
suggested by Hunt et ol (1994), wdentity and [raming processes are tightly lnked.
They sugpest that the protagenist ideatity (ie. the identity of the movement
advocateal is linked to framing processes such as dingnestic framing, motivational
framing, and prognostic framing Lo terms of dingnostic framing, sell made members
were less likely (o soe “big business” ae the reot case of the problem. As discussed
eirlier, inheritors sre motivated more out of shime and guilt. With regard 10
prognosis, inheritors were suuch more suppartive of the “living wage” initiative than
the “self-mode” wealthy, who were still engaged in business activities,

Conclusion

MP has a mission of mtroducing the “unexpocted voice”™ into public debates. For
example, they mobilized well-known wealthy spokespersens to speak cut against the
abolition of the estate tx on the grounds that inherited wealth impedes democratic
values, This voice was unexpeetied 1o how it spparently went against class interesta
and appealed to a bagher interest. o contrast to the expecied ohjections of lower
elags members to estate tax abolitiun, this unexpeeted voics garnered mock press
and was regarded us 3 stralegic triumph for MP. We found among its members
another, more subtle and surprising “unexpected voice™ - the veice of wealthy
people grappling with their ewn weulth and their own surprise that it evoked such n
series of emotions and o gradual process of “coming out” as wealthy, MP beld
workshops for people to encounter other wealthy indrvidusls and make this identity
& more social identity.

The ambivalence of the wealthy sbout their wealth may roveal a desper
nmbivalence about meritecratic peomises tn the United States. The idea that those
wha succeed deserve their sueress and these whe fail have themselves ta blame is
deaply rooted in the United States. Even as this notian s strengly champloaed in
politics and papular culture, 4 cross-cutting current carries the idea that meybe hack

Sedgawa. E 1990 The Epcusemoiing of ihe Clssw! Beraeiey, CATSA Laivwrsty
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or family background or other Tactors are really #t play in the distribation of weaith
As thess two wdeas collide, many people are left smbivalent Many studies have
shown how the poos evince both shame and festy self defensiveness, self-doubt and
anger of the system. Less attestion has been paid to how the wealthy might evines
both pride and shame, power and humble eagerness to change the system. Indesd,
this group of wealthy pesple is not a representative group - but they are a amall
exceptional group thit holds out a larger possibility  Their reflections an their own
wealth, ss well as their development of a political narrative about mequality, may
form a powerfisl basis for an alliance with lower class individuals sround contesting
inequulity. The possibility that those whose wealth devives from business might be
a driving force 1o making basin twore responsible for both curtailng excess
weanlth st the high end of the spectrum and raising the ooy at the low end is a
novel way to think about how to work frem within the system to achieve greater

carporate sacial responschility.
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Abstraet! A roview of some major theoretion! contributions to the
field of business ethics over the past fifteen yoars ahows that the
present state of the art suffers from nome typical childhood diseases.
In this paper we look into the manner of problem setting of these
theoricn and identify o number of standnrd patterns in the
conceptunlization of business ethics

Thore is coniderable statisticsl evidence concerning the rapid increase in the
number of books, jaurnals und academic positions in business ethics (e.g Bowie,
1901, 20600; De George, 1987, 1391}, These statistica can easily be interpreted as an
indication of the overwhelming suecess of this new Gheld (cf. Soule, 20021 In contrast
to this image of business ethies ax 1 surcess story, this paper will argue that the
present stale of the art of business ethics theory is far more problesnatic than might
be concluded from the statistics. A review of major theoretical contribulions to the
field of business ethics over the past filleen years may serve to show that the
present state of the art suffers from sease typical childhood diseases: there is a high
degree of fragmentation, coupled te an alost complete fatlure to toke nto account
even the work dene by major contributers to the field. For that reason business
ethica ntill Incks a dominant theoretical framework which all practitioners of the
discipline could use for the analysis of problems characteristic for the discipline.

This state of affairs is all the more problematic in view of Lhree assumptions
regarding the proper functioning and capabilities of theortes, from which most
current theories can be shown to proceed, First, business ethics thoorists
charncteristically elaim practics! apphesbility. By far the majority of authars
address, among other target groups, an sudience of managers secking guidance for
their policies. This ¢laim W prictical applicability in turn presumes that theonies
are exbarestive, 1.0, the theories which are proposed must ba able to address all
characteristic problems defining the realm of business cthics. And third, as an
inventory of major current shows, somo of these thearies are srutually exclusive. Le
they each propoee their own eoncoptualization of business ethice and Lhese various
parspectives cinnot eaxily be combined into a coberent, com prehensivie vision. 1
managers would want ta make use of any of these thouries, as was the stated pim of
wost business ethits theorists. mianagers wonld need wo chotse b favorite theory
which best fits their purposes

If the above wnalysis 18 correct, it would be entirely counter productive to go on
producing otore of the same type of theory, Rathor, it would be sppartune to first




	Identity in the mobilization of the wealthy in the fight to income equity
	Recommended Citation

	tmp.1392582965.pdf.YyTYm

